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Pathom Meedech. (2021). Quality of Working Life that Affects Employee Organization's Commitrment
to Hi-Tech Interplast Co., Ltd. Master of Business Administration (Business Administration). Advisors:
Asst. Prof. Dr.Charcrit Sritong

ABSTRACT

The objectives of this research were to 1) to study the problem condition quality of work
life, and 2) to study the factors of quality of working life that affect the organization engagement
of Hi-Tech Interplas employees. Quantitative research. Using the quota sampling method of the
439-population factory, the sample size was determined according to the Taro Yamane formula.
The sample was 210 employees working at Hi-Tech Interplas Co., Ltd. Qualitative research by
selecting the target group using a specific method, namely 1 factory owner, 1 department manacer,
1 human resource manager, 3 people. The tool used for data collection was questionnaire.
Standard deviation using basic statistics programs.

The research results were as follows: 1) Condition of quality of work life problems of the
employees of Hi-Tech Interplast company limited, the main ones that face overall problems are
(1) progress and job security, (2) safety and health-promoting working conditions, (3) social
integration or collaboration. And 2) factors of quality of work life affecting oreanizational
engagement using multiple regression analysis. The quality of work life affecting the organizational
ties of the employees of Hi-Tech Interplast company limited was accurate, accounting for
percentage 90.90 (R2 = 0.90). Organization of Hi-Tech Interplast employees in descending order,
namely job progress and security (B = 0.85), safe working conditions, and health promotion (|3 &
0.34). Social integration or collaboration ([3 = 0.18), respectively, was statistically significant at
the .05 level.

This study provides recommendations for further research as follows: 1) the management
should have a safe environment and promote health. The quality and not harmful to the work are
adequate. In the organization, jobs must be promoted appropriately according to the competence
of the employees and the work involved and in relation to society, to support the organization's
social programs, such as the preservation of cultures and traditions. Of Thailand, taking part in

organizing activities that benefit society with.

Keywords: Quality of Life, Ties
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